
 
VACANCY: IAG Officer  
(HMP Morton Hall, LN6 9PT)  
 
Lincolnshire Action Trust (LAT) is a registered charity that works with individuals who are in 
contact with the criminal justice system across Lincolnshire and surrounding areas.  The main 
focus of our work is resettlement and rehabilitation including employability; accommodation; 
finance and debt; and children and families; and over 20,000 individuals access our services each 
year.  
 
LAT has recently been awarded a contract to introduce a new Information, Advice and Guidance 
(IAG) service at HMP Morton Hall when it reopens as a prison in December 2021.  The provision 
will support prisoners to identify realistic learning and employment options during their time at 
Morton Hall and after they leave the prison.  The service will be delivered in a multi-functional 
way, working in collaboration with other departments in the prison including Education, skills 
and work activity, Reducing Re-offendin and Offender Management to assist each individual to 
progress.  Liaison with external organisations, employers, training providers and others, both in 
UK and in other countries will also be key.   
 
We are now looking for an IAG Practitioner to join our team.  This post will be based at HMP 
Morton Hall, located between Lincoln and Newark.  HMP Morton Hall will open as a category C 
male foreign national specialist prison in December 2021, with an operational capacity of 413 
prisoners.  The post is full time (37 hours) including two evenings each week.  Ideally you will hold 
a minimum NVQ3 in Advice, or an NVQ4 in Guidance, or be willing to work towards this. 
 
The starting salary for the post is £22,413 (FTE) for practitioners holding a relevant level 4 
qualification.  We also operate a band which commences at £19,700 (FTE) for practitioners 
holding a relevant level 3 qualification and working towards level 4, as well as a trainee band for 
people new to this work, starting at £17,340 (FTE).  The starting salary within a band is dependent 
on relevant experience and qualifications.   
 
In addition, the Trust offers a 6% employer pension contribution via auto-enrolment and a 
minimum of 33 days annual leave per year including statutory holidays, increasing by one day 
per full year of service to a maximum of 38 days (pro rata for part time posts), a salary sacrifice 
scheme for childcare vouchers and access to a health and wellbeing service.  The Trust is 
committed to ongoing professional development of all our staff and encourages individuals to 
participate in relevant training and development 
 
This post is currently funded until 31st October 2023.  
 
The post is subject to an Enhanced DBS and prison vetting.   
 
No agencies please. 


