
 
VACANCY: Senior Criminal Justice Liaison and Diversion Practitioner  
(Lincolnshire)  
 
Lincolnshire Action Trust (LAT) is a registered charity that works with individuals who are in 
contact with the criminal justice system across Lincolnshire and surrounding areas.  The main 
focus of our work is resettlement and rehabilitation including employability; accommodation; 
finance and debt; and children and families; and over 20,000 individuals access our services each 
year.  
 
LAT is working in collaboration with Lincolnshire Partnership NHS Foundation Trust (LPFT) to 
deliver ‘Liaison and Diversion’, an exciting service aimed at identifying and supporting a wide 
range of health and other vulnerabilities at the earliest stage once an individual is arrested.  LAT 
employs a team of Criminal Justice Liaison and Diversion Support Workers based within Police 
custody suites in Lincoln, Grantham, Boston and Skegness, supported by a team of LPFT clinical 
staff.  The service operates 365 days per year, and the coverage is currently as follows (subject 
to change based on operational need): 
 

Lincoln Police Station  
Boston Police Station  

Monday to Sunday  0900 - 2100 

Grantham Police Station  
Skegness Police Station  

Monday to Friday  
Saturday and Sunday  

1000 – 1800  
0900 – 2100  

 
The Senior Practitioner will line manage the LAT staff team, be responsible for the operational 
delivery of the LAT provision and act as a key interface with partners to ensure the smooth and 
effective running of the provision.  You will also provide cover for practitioners on occasion.   
 
This post is countywide and will involve travel to various locations, including the four Police 
Custody Suites and other sites.   
 
The starting salary for the post is £25,564 for individuals holding a relevant level 4 qualification.  
We also operate a band which commences at £23,800 for individuals holding a relevant level 3 
qualification and working towards level 4.  The starting salary within a band is dependent on 
relevant experience and qualifications.   
 
In addition, the Trust offers a 6% employer pension scheme via auto-enrolment and a minimum 
of 33 days annual leave per year including statutory holidays, increasing by one day per full year 
of service to a maximum of 38 days, a salary sacrifice scheme for childcare vouchers and access 
to a health and wellbeing service.  The Trust is committed to ongoing professional development 
of all our staff and encourages individuals to participate in relevant training and development.   
 
The provision is initially funded until 31st March 2024.    
 
Posts are subject to an Enhanced DBS and non-Police Personnel Level 2 vetting. 
 
If you have any queries about this opportunity, or the vetting process, please contact Dianne 
Taylor on 01522 806611 / Dianne.taylor@latcharity.org.uk in the first instance.   


