
 
VACANCY: Young Persons Practitioner  
(East / South Lincolnshire – Young Oasis)  
 
Lincolnshire Action Trust (LAT) is a registered charity that works across Lincolnshire and 
surrounding areas.  The main focus of our work involves criminal justice resettlement and 
rehabilitation, although we also deliver ‘Young Oasis’, a provision that supports children and 
young people who are affected by the substance use of a family member, usually a parent.  Over 
20,000 individuals access our services each year.  
 
Young Oasis supports children aged 5 to 18 across Lincolnshire, and receives referrals from 
schools, Children’s Services, and families.  The provision works one to one with children to 
provide advice, information and emotional support.  We aim to build resilience to enable the 
children to better cope with the situation they find themselves in, engaging other services as 
appropriate.  Staff will also support children with safety planning and to understand the 
substance use of their loved one.  All support is delivered in an age appropriate way.  We also 
arrange respite activities for children during school holidays.  Practitioners will need to attend 
multi-agency meetings, sometimes taking on the role of ‘lead professional’ as well as engaging 
with safeguarding processes.  
 
We are now looking for two part-time Young Persons Practitioners to join the team.  One post 
will cover the Boston / Skegness area and one post will cover the Grantham area, although both 
may be required to travel to other locations as required.  The posts are each 15 hours per week, 
with flexibility with the working pattern (e.g. days, hours, term-time only etc).  Ideally you will 
hold a minimum NVQ3 in Advice, or an NVQ4 in Guidance or similar. 
 
The starting salary for the post is £22,413 (FTE) for practitioners holding a relevant level 4 
qualification.  We also operate a band which commences at £19,700 (FTE) for practitioners 
holding a relevant level 3 qualification and working towards level 4, as well as a trainee band for 
people new to this work, starting at £17,340 (FTE).  The starting salary within a band is dependent 
on relevant experience and qualifications.   
 
In addition, the Trust offers a 6% employer pension contribution via auto-enrolment and a 
minimum of 33 days annual leave per year including statutory holidays, increasing by one day 
per full year of service to a maximum of 38 days (pro rata for part time posts), a salary sacrifice 
scheme for childcare vouchers and access to a health and wellbeing service.  The Trust is 
committed to ongoing professional development of all our staff and encourages individuals to 
participate in relevant training and development 
 
This post is currently funded until 31st August 2023.  
 
The post is subject to an Enhanced DBS.   
 
No agencies please. 


